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Effect of Clause 49 of Listings Agreement on Earnings Management Trends in India
The foundation of a prosperous economy lies in the quintessence of investors’ confidence which leads to capital
formation. A strong governance system creates an environment of responsibility in the corporates and trust in the
investors, thereby making corporate governance, not just compliance but a mandate for the success of an economy.
The beginning of 21st century brought plentiful changes in the economic environment across the globe. Over time,
the business scenario has radically changed, particularly after the breakdown of giant corporates in the beginning
of the year 2000. Earnings management emerged as a challenge worldwide. To cope up with the rapidly changing
environment, various corporate governance laws were introduced. In India, corporate governance was made
mandatory in the year 2006. The present study tries to check whether there has been any change in earnings
management trends (measured by discretionary accruals) before and after formulation and compulsory
implementation of the revised Clause 49 (2006). The study has taken BSE500 companies and the time frame of the
study is 2001-2013. A sample of 209 companies was taken under study excluding banking and financial companies.
Earnings management have been calculated using the modified Jones model. The result indicates that there have
been significant changes in the levels of earnings management measured by discretionary accruals after the mandate
of revised Clause 49 (2006). The study found out there has been a decline in earnings management trends after the
enactment of the law.
Raghuveer Kaur1

Ashu Khanna2

Keywords : Discretionary Accruals, Corporate Governance, Earnings Management and Modified Jones Model

A Study on WLB and Marital Balance of India Dual Working Couples
in Delhi and NCR
Dual career couples are families in which both heads of households pursue careers and at the same time maintain
a family life together both have high degree of commitment to their career. Organizations can help to address the
issue by encouraging supportive and flexible working practices, making it easier for parents to strike a better
balance between work and home life. Irrespective of gender or country, people like to have work flexibility. It allows
them to be more flexible with their schedules and achieve a positive work-life balance. Major reason for stress is due
to long working hours, household responsibilities are not equally divided and excessive workload. Work-life issues
has become a challenging area for today’s HR practitioners since it has a direct effect on the work attitudes,
absenteeism, turnover, mental and physical fatigue and other work behavior. Work family conflict carries both work
to family and family to work conflict. These conflicts has been associated with the negative outcomes such as high
absenteeism, more work stress, un-matching role demands, high turnover intentions, more emotional exhaustion and
various other psychosomatic symptoms. To realize balance, dual career couples are seeking various types of support
mechanisms both from family and organisation. The family specific support includes spouse support, domestic
support, and social support. According to this study, we have collected data from both primary and secondary data.
Primary data was collected through structured questionnaire, interview, and collected the data from 86 respondents
which are duel working couples in Delhi and NCR region, with the help of Likert scale. The data was collected and
analyzed into three parameters first with demographic, second with personal data and third professional data,
these data helped us to understand the real state of dual working couple and their Work life balance.
Dr.Suniti Chandiok1
Keywords : Worklife balance, dual couple, professionals, family, Attitude.

Understanding the Probability of Risk Management through Quantitative Modelling
In the Commercial Business
This research presents the risk management optimization model, through the identification of a hedge strategy which
maximizes the hope of profits. The model is based on the premise that risk factors, besides affecting the results of
companies, may, also be correlated with the opportunities investment. The proposed model incorporates the costs of
indebtedness as well as the benefits of availability resources. The work is developed as follows: (1) discussion of the
aspects related to the topic of risk management in the context of finance theory; (2) presentation the methodology
adopted for the development of of model; (3) derivation of the fundamental steps that guided the mathematical
model, highlighting the specificities of the relevant variables and simulation mechanisms and (4) presentation of
main results of the optimal hedge model, among which the following stand out: increased hope of profits, reducing
uncertainty in relation to investments, greater stability of the optimal level of investment and indebtedness and lower
of the company's results, due to the of the level of financial risk.
Ajit Shrivastava1

Shivam Rai2

Keywords : Financial risk, Indebtedness, Quantitative modelling, Risk analysis, Management.

An Empirical Investigation of Weak Form Efficiency of Gold Exchange
Traded Funds in India
Indian gold exchange traded funds market is tested for weak form efficiency by using log transformed daily returns
of gold exchange traded funds of National Stock Exchange for the time period 2007 to 2017. Serial correlation test,
Variance ratio test, unit root test and correlogram are employed to check for autocorrelation and stationarity of time
series data. It is observed that there is strong evidence of absence of weak form efficiency and absence of price
discovery mechanism in Indian gold exchange traded funds market. Also due to information asymmetry in the
exchange traded market, there is possibility of exploiting past price information for making conscious decisions for
future. Fund managers can employ passive investment strategy over a long period and guarantee normal returns,
i.e., no one is at informational advantageous position to earn abnormal returns.
Dr Sonali Yadav1

Dr Chirag Malik2

Keywords : Gold exchange traded funds, information asymmetry, price discovery mechanism, weak form efficiency,
stationarity, serial correlation.

Colour Academy, a CSR Initiative of Asian Paints:
Valuation & Analysis of its Social Impact
Asian Paints Limited being the leading brand in India occupies the 3rd largest position in Asia in the paint industry.
It is the holding company of Berger Paints. Asian Paints was able to get into the houses of middle class from the very
beginning by its excellent marketing and advertising strategy. Even being the fastest growing consumer company, the
brand has always been attentive and thoughtful about their people and society. The case highlights one of such
initiatives taken up by the company towards developing its own people which in turn assures greater customer
satisfaction. This has been named as Asian Paints Colour Academy. The academy provides vocational trainings in
partnership with NSDC towards skill development for its working professionals like painters, contractors and
applicators. The Colour Academy gives an excellent opportunity to these hard working people to keep themselves
updated with latest technology within their industry. Hence the academy aims to transform the trade and lives of
these hard working professionals by making them outperform in the trade of household painting.
Silpy Gupta1

Sheel Milan Vora2

Keywords : Asian Paints, Corporate Social Responsibility, Social Impact, Colour Academy, Life Time Value Addition.

Editorial Advisory Board

JOURNAL SUBSCRIPTION FORM


Dr. Neeraj Dixit
Dr. Vinod Kr. Jain
Dr. Pankaj Kumar
Associate Professor - Marketing
Professor
Professor – HRM
The annual Subscription rates, including postage, are as follows:
IES Management College and Research
Logistics, Business and Public Policy
Indian Institute of Management
Department, Associate Director, Research Centre, Mumbai
Lucknow
Individual
Institutional
Robert H. Smith School of Business
Dr. Sanjay Kaushik
Dr. S. K. Jain
University of Maryland,
Rs. 600
Rs. 1000College Park
Within IIT
India
Professor
Professor,
Delhi
Punjab University, Chandigarh
Dr. Devanathan Sudarshan
Former V.C, Shri Mata Vaishno Devi
US$ 30
US$ 50
Within SAARC Countries
Dean
University
Dr. G. Sridhar
Gatton Business
School
US$ 50
US$
100
Rest
of the
World
Associate
Professor – Marketing
Dr.
Hariom
Upadhyay
Kentucky University, USA
Indian Institute of Management, Kozhikod
Director (MCA program)
Prof.
Parag
Mahulikar
ABES
Engineering
College,
Ghaziabad
The subscription order should be accompanied by payment in the form of BankV.Draft
drawn in favour
Ranganathan
Dean
of “IES-MCRC”,
payable
at
Mumbai.
Professor, Economics & Energy
Dr. R. B. Smarta
IES Management College and Research
RBI Chair Professor on Infrastructure
Managing Director
Centre, Mumbai
Indian Institute of Management, Professo
Interlink Marketing Consultancy Pvt. Ltd.
Name:
IIM Visakhapatnam
Dr. Sanjay Rastogi
Mumbai
Associate Professor - Decision Sciences
Position (If Individual):
IIFT, New Delhi.

Organization:
Mailing Address:

Telephone:
Fax:

Chief Patron

:

Dr. Dinesh D. Harsolekar
Director
IES Management College and
Research Centre

Chief Editor

:

Prof. Parag Mahulikar

Associate Editor :

Prof. Ritu Sinha

Email id

pankaj@iim.ac.in

:

Email:
Payment About
Details:
the Journal

Bank

Anvesha-Journal of Management is an academic forum for encouragement, compilation and dissemination of research on various
aspects of management and business practices. It includes original empirical research as well as theoretical and conceptual works
related to the field of management. It also publishes case studies, critical evaluation of existing business models and theories, and
reviews
of the latest
books
relevant
the scope
the Journal.
Draft/
Cheque
at par
drawn
in tofavour
ofof“IES-MCRC”,
payable at Mumbai

DD No.

Anvesha is a quarterly refereed Journal. All papers go through blind review process by peers. Based on the reviewers’
recommendations, highly competitive papers are considered
for publication. The Journal is to provide a platform for discussion and
Dated:
debate, thus aiding towards development of new processes in Management Theory and Practice.
The information and opinion appearing in the papers/articles are the sole responsibility of the author(s) and do not reflect the opinion
of the editor and the Institute.

Mail to:

All correspondence may be addressed to:

Signature:
The Chief Editor - Anvesha

IES Management College & Research Centre
‘Vishwakarma’ M.D.Lotlikar Vidya Sankul,
791, S.K.Marg, Bandra Reclamation,
Bandra (W), Mumbai 400050
Email: anvesha.ies@gmail.com, anvesha@ies.edu

The Chief Editor – Anvesha,
Anvesha
is included
in the ProQuest and EBSCO database. You can access the
IES Management College
& Research
Centre
ProQuest
and
EBSCO website if your institution is a member.
‘Vishwakarma’ M. D. Lotlikar Vidya Sankul,
Copyright:
791, S.K.Marg,
Bandra Reclamation, Mumbai - 400 050
©Vol-10 Issue-1, 2017, IES Management College and Research Centre



Date:

Guidelines for Authors
The editors invite original unpublished empirical and theoretical papers, case studies and scholarly articles
consistent with the scope of the journal.
• Review Process: All contributions submitted for publication will be subjected to peer-review. To allow
blind review, authors are advised to provide their identification, affiliation etc. in a separate sheet and
not in the main text. The Chief Editor reserves the right of making editorial amendments in the
From The
Editor's
Desk
manuscript
to meet
the journal’s standards.
• Format: Articles/Papers (3000-8000 words), and book reviews should be neatly typed as Word
document on one-side of A4 size paper with double spacing in Times New Roman, 12-point font size
justified text. The author(s) must also submit the soft copy of article/paper either in a CD or through
e-Mail.
Research
Papers
• Cover
page should provide the title of the paper, name(s), designation and contact details of the
author(s), along with a short biography of the author(s) within 100 words.
1.
A
Shift
of Technology
-A Study
onand
Indian
• Paradigm
The paper should
be accompanied
with anDrivers
Abstract (150-300
words)
a list ofBanking
keywords included in
the
paper.
Context
• Footnotes : to the text should be avoided. If required, they should be numbered consecutively and
Dr.presented
Sathyanarayana,
as endnotes. Dr. Nirmala M.................................................................
• Citations : of other works should be limited to the name of the author and year of publication. Short
2.
Impact
of Store
location
onparentheses,
Consumer
Purchase
quotations
should be
included and
in thelayout
text within
while
quotations Behaviour:
of more than 30 words
should beof
placed
in a separate
paragraph
from the
main body of the text.
Analysis
significant
factors
in indented
organized
retail
• References : should be indicated in the text by giving the name of author(s), with the year of publication
Mukti
PrakashAll
Behera,
Vivek
Mishra................................................................
in parentheses.
references
should
be alphabetically listed at the end of the paper in the following
standard APA format:
3.
Using
CSIGregory,
to Measure
Indian
Books:
James R Customer
& Wiechmann,Satisfaction
Jack G. (2002) with
Branding
across Railways
borders: a guide to global
brand
marketing.
Chicago:
McGraw-Hill.
Dr. Reeti Agarwal, Dr. Ankit Mehrotra.............................................................
Journal Articles: Joseph, H. (1997) Social Work with Groups: A Literature Review, The Indian
Journal of
Work, 58(2),
195–211.Wallet for Cashless Economy
4.
A Study
onSocial
Adoption
of Mobile
Conference Papers: Mehta, Minu (2007) ‘Entrepreneurship & empowerment of women; how & why’,
Ruchi
V. Dixit, Dr.R.N Singh, Satyam Chaturvedi.............................................
paper presented at the International Conference on Empowerment of Women, CHM College of Arts,
Science & Commerce, 28-29 May.
5.
Developing
Human Resources through Inclusive Education: A Study of
Dissertations: Ahmed, Shahid (1994) ‘An analysis of globalisation of Indian economy’ M.Phil
Effectiveness
of Government
Policies
in India for the Society
Dissertation, Maharshi
Dayanand University,
Rohtak
• In the covering letter accompanying the manuscript, the author(s) should certify that the manuscript has
Sanjay
Kumar Srivastava, Rajesh Srivastva.....................................................
neither been published anywhere nor is it being considered elsewhere for publication.
• The authors should obtain copyright clearance for the information and data used in the manuscript.
6.
Financial
Failure: The Case of Hindustan Motors Limited.
• Copyright of all accepted papers for publication and use in any form/format will vest with IES
Partha
Ghosh....................................................................................................
Management
College.

CONTENTS

Authors/researchers are requested to upload their research paper using our online systems. To submit your
paper online, please go to http://www.ies.edu/management/anvesha.php?cid=5&scid=52. All the
submitted papers will be reviewed as per full double blind peer review by experts in your field. The online
submission would help you in tracking the status of your submitted paper. Use the reference number you
received after submission to track your submission.
Any queries
relating to publication
Book
Reviews
anvesha@ies.edu.
The
Outward Mindset

Devaki Nadkarni

can be directed at any time to anvesha.ies@gmail.com,

The Chief Editor - Anvesha
IES Management College & Research Centre
‘Vishwakarma’ M.D.Lotlikar Vidya Sankul,
Opp. Lilavati Hospital, Bandra Reclamation,
Bandra (W), Mumbai - 400 050.

Anvesha’s full text is available at ProQuest and EBSCO database

Call for Paper
Anvesha, The Journal of IES Management College and Research Centre, is an academic forum for
encouragement, compilation and dissemination of research on various aspects of management and
business practices. It includes original empirical research as well as theoretical and conceptual works
related to the field of management. It also publishes case studies, critical evaluation of existing
business models and theories, and reviews of the latest books relevant to the scope of the Journal.
Anvesha, The Journal of Management is a quarterly publication offering researchers more
opportunity to publish their papers / articles. It has ISSN No. 0974-5467 and is available online
through ProQuest and EBSCO databases. All articles are subjected to a double blind refereeing
process.
Authors/researchers are requested to upload their research paper using our online systems. To submit
your paper online, please go to http://www.ies.edu/management/anvesha.php?cid=5&scid=52. All
the submitted papers will be reviewed as per full double blind peer review by experts in your field.
The online submission would help you in tracking the status of your submitted paper. Use the
reference number you received after submission to track your submission.
Any queries relating to publication can be directed at any time to anvesha.ies@gmail.com,
anvesha@ies.edu

I

Indian Education Society’s
Management College and Research Centre

'Vishwakarma' M.D. Lotlikar Vidya Sankul, 791, S. K. Marg,
Bandra Reclamation, Bandra (W), Mumbai - 400 050.
Tel. No. : +91-2656 1717 / 26561 749
Email: anvesha.ies@gmail.com, anvesha@ies.edu
Website: www.ies.edu/management
Also available at search.proquest.com

NINE SQUARE PRINTS (INDIA) PVT. LTD., MUMBAI-23. Tel.: 40785656 (N-157-19)

VA L U E A D D I T I O N
THROUGH EDUCATION

